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Who we are

Ascend Canada is a non-profit organization with the mission to develop and 
advance Pan-Asian talent through partnership with other Canadian and like-
minded organizations. With more than 3,000 members and many corporate 

partners across a wide cross-section of industries, Ascend is committed 
to offering members strategic professional development programs and 

unparalleled access to key decision makers and senior executives.

Our vision

To have a diverse and inclusive Canada where Pan-Asian 
talent can achieve their full potential.
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We live in a time where diversity and inclusion is a 

strength - this gives us the power and the opportunity to 

enable truly diverse leaders. Ascend Canada’s mission is 

to grow and develop Pan-Asian talent, which made our 

theme of the year, “Leadership without Ceilings,” all the 

more critical. In today’s environment, these are not just 

aspirational words, but a call to act. 

We have made great strides in bringing our theme 

and mission to life from publishing research and 

thought leadership to creating new partnerships 

and innovating on our programming. We achieved a 

significant milestone with the release of “Fitting in at 

work”, our first whitepaper that challenged readers 

to think about how we downplay our differences in 

order to fit in to real or perceived workplace norms. 

With this, we’ve opened a new door to have these 

important conversations around inclusion and act on 

the importance of bringing our authentic selves to work.

We heard wise words from role models who have 

broken through the proverbial ceiling. Patrick Chan, 

world champion and Olympic Gold medal figure skater 

showed us that his success was possible because of the 

significant breakthroughs made by previous champions. 

Listening to him and other business leaders at our 

various programs throughout 2018 taught me the 

importance of humility and staying grounded. One of 

my favourite moments was presenting Tina Lee, CEO of 

T&T with the ‘Executive of the Year’ award at our annual 

Leadership Awards Gala – her journey and her genuine 

passion to create a diverse Corporate Canada is a true 

example of leadership without ceilings. 

As an organization, our dynamic network is our largest 

asset. Over the past year, we welcomed new corporate 

partners - CIBC and Scotiabank, continued to grow our 

membership and built a strong student community. 

We’ve helped our members build relevant skills through 

a series of events and initiatives. I’m also excited that 

our new partnership with Ten Thousand Coffees, an 

online networking portal, will help all of our members 

gain opportunities to connect with purpose, and shape 

a powerful career and knowledge network.

Ascend Canada continues to grow and our success and 

impact wouldn’t be possible without the time, expertise 

and dedication of our volunteers – they are the engine 

of this organization and on behalf of the Board, the 

officers and our members, a heartfelt thank you to each 

and every one of you.

As you read further, you will see some of our proudest 

moments and stories from our members, sponsors, 

partners and volunteers that speak to the power of our 

network in creating positive change. Looking forward, 

we will continue to stay true to our mission. We’ve laid a 

strong foundation and together with your engagement 

and participation, I am excited to see what we can 

achieve together next year.

President’s 
message

KELVIN TRAN
President and Chairman of the Board, Ascend Canada

Volunteer-in-Chief
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At Ascend Canada, we've worked hard over the last seven years to develop initiatives and programs that advocate 

for an inclusive corporate Canada. We knew we had to find different ways to sustain this momentum and further 

accelerate our vision and mission. Throughout the report, you’ll see the innovative journey we’ve been on to set our 

members, volunteers and community up for success. 

At the Annual Fall Conference, we published our first 

whitepaper titled 'Fitting in at work'. It addresses 

the concept of ‘covering’, downplaying our differences 

to fit in to real or perceived workplace norms. The 

whitepaper shows that diverse workplace cultures have 

proven benefits to businesses and impacts employee 

engagement, innovation and financial performance. Read 

more about it on the Ascend Canada website.

Covering was identified as a key topic by the Chief 

Inclusion Officer Forum, a newly created multi-industry 

group of diversity and inclusion professionals, to help drive 

the conversation around inclusion in Corporate Canada.

Leadership without Ceilings 
Being a leader today means being authentic, understanding our own biases and 
embracing differences. Being a leader today means leading without a ceiling. 

Accelerating inclusion through research and thought leadership 

Miyo Yamashita and Humayun Jafrani 
launch Ascend Canada's first whitepaper 

-'Fitting in at Work'

Miyo Yamashita,  
Co-Chair, 

Ascend Canada 
Chief Inclusion Officer Forum

Mona Ghiami,  
Chief Inclusion Officer,  

PwC Canada

 “Ascend Canada’s Chief Inclusion Officer Forum is 

dedicated to sharing best practices in diversity and 

inclusion, and to accelerating progress for minorities 

in corporate Canada. As a Forum, we’ve spent a lot of 

time talking about things like unconscious bias training, 

sponsorship and quotas – But covering it has a critical 

link to authenticity, which is at the heart of belonging and 

inclusivity. ‘Fitting in at work’ is designed to help leaders and 

their teams to create more authentic, inclusive workplaces”.

At PwC, we're proud to partner with 

Ascend Canada who share the same 

vision and commitment of a truly 

inclusive society - one that recognizes, 

respects and values each and everyone's 

differences.
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GTA student leaders hosting their first all school event.

As I look back over my career both at Deloitte and elsewhere, here are some key 
values that helped me lead without ceilings: 

Be bold. Many of us hesitate to create a bold vision. Growth occurs when we 
expand our own limits and push ourselves outside of our comfort zone. 

Be tenacious. There will be setbacks; don't let that pull you down. Allow yourself 
to fail fast and learn from your mistakes. It’s critical for building resilience and 
humility.

Be authentic. If you are confident of who you are, people will accept you and 
leverage your strengths. It’s great that organizations like Deloitte encourage a 
“strengths-based” leadership culture which has allowed me to focus my efforts 
and maximize my highest potential as a leader.

Poonam Singh

Managing Partner, Risk 
Advisory, National Leader, 

Clients and Markets, 
Risk Advisory, 

Deloitte LLP

2018 HIGHLIGHTS 
 
Member engagement 
Our network has grown to over 3,000 

professionals and students as we continue 

to innovate on programs and initiatives.

New partners 
We welcomed CIBC and Scotiabank as new 

partners.

Building relationships  
Ascend Canada partnered with the online 

networking portal, Ten Thousand Coffees 

to provide members a platform to make new 

connections based on their career goals and 

interests. Now, over a simple cup of coffee, 

members can develop soft skills, explore career 

opportunities, learn about other industries, and 

grow an impactful and diverse knowledge network.

Growth  
Ascend Canada is gaining momentum through its reach. 

Our membership continues to grow as we find new and 

meaningful ways to connect through our satellite events in 

the Greater Toronto Area and our student chapters. With 

an established presence in six universities across Canada, 

we focus on providing mentorship opportunities and 

empowering our students to be ready for the workforce and 

be leaders of tomorrow.
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I've been with Ascend Canada for two years and I'm still amazed by how eager all the 
members are to help students and young professionals.  As a student volunteer, not only 
did I gain experience planning events, but I also built soft skills like empathy and effective 
communication. It’s motivated me to take a leadership role at the Ascend University of 
Toronto Student chapter. Through Ascend, I have learnt to make inclusion a priority so 
everyone feels the same sense of belonging that fortunately enjoyed. As I prepare to 
graduate this June, I can't wait to use what I learned in my professional career. 

Gina Kim, VP, Internal, Ascend University of Toronto Student Chapter

As a first generation Asian Canadian, my involvement with Ascend Canada has 
provided me with the leadership and career opportunities that I may not have 
had access to. The mentorship, guidance, and support from senior Ascend leaders 
encourages me to give back to the next generation of Pan Asian leaders. There is no 
greater time than now to lead by example and propel diverse leadership globally

Sandra Woo, Account Manager, TD Commercial Banking

Ascend has empowered me to bring my whole self to everything I do. Not only has 
the organization given me multiple platforms to lead and add value, it also offers an 
incredible network of people to connect with and learn from. For instance, working 
with the CIO Forum has allowed me to build awareness on key issues that impact 
the broader visible minority community in Canada. Thanks to Ascend, I now have the 
confidence to be an authentic and inclusive leader.

Bhavika Jagoowani, Early Talent Partner, Element Al 

We’re strong because of our active community. Here’s what a few 
of our members and volunteers had to say about Ascend Canada:

Celebrating our dedicated volunteers. A panel discussion at our open house with KPMG.
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President's message 
 

2018 marks Vancouver Chapter's fifth year anniversary. And yet again, we are celebrating 

some great successes from member growth and engagement to more enhanced 

programming and initiatives.

A key milestone for us this year was launching our mentorship program. For the first time, 

we have mentors and mentees within the community collaborating throughout the year. 

This ongoing relationship offers the highest value to our members, with the ability to 

receive practical career advice and grow their network.

We also looked internally to ensure that we are setting ourselves up for continued success. We established a 

Strategic Advisory Council made up of senior leaders within the community to offer us with strategic guidance and 

act as our strongest ambassadors. We are excited to see their impact and influence on our network, as we look to 

bridge cultural gaps and workplace biases.

Our success wouldn’t be possible without the many volunteers who help drive our mission forward every single 

day. Thank you for another terrific year and it’s been such a pleasure leading this wonderful team. On that note, I’m 

excited to pass on the baton and welcome Kerby Sit as the new president of the Ascend Vancouver chapter. Kerby 

has been key to our chapter’s growth since its inception and I look forward to seeing Ascend Vancouver’s continued 

success under her leadership.

Jeffer Hsu, Community Director, TD Bank Group | President, Ascend Canada Vancouver

Vancouver Chapter

We have built a solid foundation of sponsors, members, and volunteers over the 
past five years and I’m very excited to see where this takes us looking forward. I am 
constantly encouraged by the passion and dedication of our talented volunteers at 
the Vancouver Chapter. Our work to advance our mission and advocate for diversity 
and inclusion must never stop and together, we will continue to deliver exceptional 
programs and events in 2019. 

Kerby Sit, Investment Counsellor, RBC  |  Incoming President, Ascend Canada Vancouver 
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Events and Programs
Our events and programs are designed to empower our members by developing 
skills, building networks and inspiring confidence. With a clear mission to provide 
our members with new opportunities to connect, we hosted a variety of events 
in 2018 including panel discussions, fireside chats and learning workshops.

Ascend Canada Leadership Awards Gala 2018  
On April 3rd, 2018 we recognized five leaders for their outstanding career achievements and contribution to the 

community at the Annual Leadership Awards Gala. 

Executive of the Year - Tina Lee, CEO, T&T 
Sponsored by TD, the Executive of the Year award recognizes an individual who has made outstanding contributions to 

their organization; delivering business results, demonstrating leadership and being at the forefront of innovation. 

Rising Star Award - Fahad Tariq, Founder & CEO, Shift & Equity Research Analyst, Credit Suisse 
Sponsored by RBC, this award recognizes an individual under-30 years of age who has demonstrated early leadership 

qualities through personal performance and commitment to professional, volunteer, and educational opportunities.

Mentor of the Year - Samra Zafar, Founder & Executive Director, Brave Beginnings &  
Director, Business Finance, BMO 
Sponsored by Manulife, this award recognizes a Pan-Asian individual who has provided significant guidance and 

leadership to an employee or several employees' quality of life and professional development. 

Ascend Innovator of the Year - Jahanzaib Ansari, Co-Founder & CEO, Knockri 
This new award recognizes an individual who has innovatively contributed to the community and Canadian society. 

Ascend Canada Volunteer of the Year - Avni Shah, Audit Manager, TD Securities & AVP Finance,  
Ascend Canada 
This award recognizes an individual who has made an outstanding contribution as an Ascend Canada volunteer member.  

Ascend Canada's 2018 Leadership Award Recipients. 
From left to right: Fahad Tariq, Samra Zafar, Avni 

Shah,  Tina Lee and Jahanzaib Ansari with Kelvin Tran, 
President of Ascend Canada. 

Kathleen Taylor, Chair of the RBC Board, shares 
her personal and career development journey in a 

fireside chat.
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Attendees with Mentor of the Year recipient, 
Samra Zafar at the Leadership Awards Gala.

Kelvin Tran address attendees at the Leadership 
Awards Gala, our annual marquee event. 

Tina Lee, CEO of T&T, shares her personal story 
about diversity in corporate Canada at the 

Leadership Awards Gala.

Rising Star of the Year award recipient Fahad Tariq 
shares his advice on leading without ceilings: 

Overcome your biases. We tend to be biased towards 
working with people who look like us, sound like us 
or have the same perspective. Research and personal 
experience has shown us that diverse teams perform 
better. Working with people who aren't like you allows 
you to think differently and broaden your horizons.

Pay it forward. Just as someone gave you that first 
break, look for opportunities to give back. Be a role 
model and inspire those around you to achieve success 
and lead without a ceiling.

Advocate for diversity. Diversity is more than a 
check in the box. It is immensely valuable in improving 
performance and should always be top of mind.

In a time of unprecedented change and increasing competition, developing and enabling 

diverse leaders is critical for modern organizations to thrive. Fostering diversity and inclusion 

is one of the best ways organizations can disrupt themselves – I call it disrupting with 

diversity. In technology, diversity is especially critical to spark new ideas and drive creativity. 

At RBC we embrace diversity for innovation and growth. For me, this means encouraging all 

leaders to speak up for inclusion and actively seeking out different perspectives to challenge 

conventional approaches. I commend Ascend for championing leadership without ceilings 

while building a diverse and inclusive Canada. 

Alexander Peh, Vice President, Innovation,  RBC
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The annual Fall Conference in Toronto is one of Ascend Canada’s largest events. This year we 

had the pleasure of hosting Patrick Chan, World Champion and Olympic Gold Medalist and 

Jad Shimaly, CEO, EY Canada, who shared their personal career journey, views on diversity and 

inclusion and on breaking the ceiling in their own industries. 

The event ran a full day providing attendees with industry speakers, interactive workshops and 

panel discussions centered around our 2018 theme “Leadership without Ceilings."

Fall Conference 2018

400+

Attendees 

Unlock Your Potential: Skills to Future-Proof Your 
Career presented by PwC.

Take Charge of your Career workshop presented by 
Catalyst Inc.

Diverse points of view, perspectives and experiences are differentiators for an 
organization. I am proud to be the Executive Sponsor and Markham satellite Leader for 
Ascend Canada, an organization that shares this value and is committed to developing 
critical leadership skills, sharing insights and celebrating inclusive leadership.

Xerxes Cooper, General Manager, Global Technology Services, IBM Canada

Patrick Chan shares his journey and learnings as 
an Olympian at the Fall Conference.

"We all have a responsibility to push for diversity" - 
Jad Shimaly in a fireside chat with Angie Seth at 

the Fall Conference.
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Ascend Canada hosted a series of workshops and networking events throughout the year. Guest speakers shed light 
on how they have broken the ceiling to achieve their success. 
 
Our key programs and skill building workshops this year included: 

• The Executive Insight Series (EIS): This series provides participants with insight into key characteristics, 
behaviors, and experiences to prepare Pan-Asian leaders for high-impact roles.

• The Industry Perspectives Series: These presentations allow members to learn more about various 
industries in North America and Asia. One of our featured guests this year, Rai Sahi, shared his personal 
career journey and insights on the real estate market. 

• Leadership Insights - Breaking down Barriers: This year we connected with seasoned professionals in 
the industry to learn from their cross cultural experiences.

• Mentoring and Networking events: Throughout the year, we provided opportunities for individuals to 
connect and build relationships with each other.

Attendees at our annual summer Golf tournament.
Rai Sahi, CEO and chairman of Morguard Corp.  

at The Industry Perspectives Series.

If I had to explain Leadership without Ceilings to my 25-year old self, I would say ‘Be 
Bold’, ‘Be humble’ and ‘Make Mistakes’. You owe it to yourself to Be Bold and chart 

your path forward. Early in my career, I often would be second guessing or tempering my 

ambitions and I soon realized that my biggest hurdle was myself. Be humble and learn 

from your team and colleagues' diverse perspectives. Use their shoulders for support 

and guidance. Lastly, all good leaders make mistakes but that’s par for the course. 

Knowing that you are going to make mistakes will only help you grow and become a 

better leader.” 

Alyza Keshavjee, Assistant Vice President, Agile Transformation, Manulife
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"Leadership without Ceilings” is a foundation of freedom we must afford ourselves and others 

to grow. We will not change the world if we succumb to its ways.  Ascend Canada's focus on 

professional development promotes self-esteem and courage essential for growth. At times we 

need to overcome barriers to seek and secure an opportunity to lead.  These barriers are related 

to gender, culture, as well as personal attitudes. As leaders, it is our duty to help our teams find 

the confidence to showcase their talents and help break any imaginary or real glass ceiling. To sum 

it up, I propose three ways to embrace Leadership without Ceilings: don't self-censor your own 

aspirations, don't allow others to self-censor theirs and remove obstacles that limit growth and the 

development of individual talents. 

Halina Von Dem Hagem, Global Treasurer and Head of Capital Management, Manulife

Ascend's theme reminds me of an assignment that I had to lead a few years ago. I was  

in-charge of building our bank's efficiency program, engage leaders across all businesses and 

drive important program outcomes. I hadn't done a highly visible assignment like this so it was 

definitely challenging at the start. But once I asked relevant questions and built a capable team, the 

opportunities were clear. As a team, we all developed new skills and felt a sense of accomplishment 

and pride. Leadership without ceilings is about breaking one’s own perceived barriers to scale new 

heights! 

Anurag Arora, Head, Corporate Strategy and Finance Centre of Excellence, TD

At BMO, we are committed to a workplace that supports diversity, enables individuals to be their 

best selves and provides equitable opportunities to succeed. Our partnership with Ascend is just 

one way we are taking action on these commitments. "Leadership without ceilings" truly aligns to 

our focus on breaking down long-standing barriers that impact the experience of our employees. 

Leadership accountability and advocacy, as well as programs and practices aimed at closing gaps 

and building inclusion are critical to how we drive this change at BMO. We're proud of our progress 

and remain dedicated to taking bold action so our environment is inclusive for all - our people, our 

customers and our communities. 

Rajini Nagendran, Chief Inclusion Officer, BMO Financial Group

We asked our partners and sponsors what leadership 
without ceilings means to them. Here’s what they had to say: 

Partners and Sponsors
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As professionals, we all can practice Leadership without Ceilings by following three key principles. 

First, challenge those who follow your lead to do things differently and create an environment of 

diverse opinions, open discussions and collaborations. Next, do not become complacent or too 

comfortable. Embrace new experiences by working with different people and understanding their 

views. Question your own conscious and unconscious biases. Finally, challenge your leaders. The 

leaders who you admire have a career filled with learnings. You should break the barrier by asking 

them better questions, giving feedback and sharing your opinion. This way they can become better 

leaders.” 

Tiki Cheung, Partner, Transaction Advisory Services, EY

As a leader of an innovation team that’s over 50% women and represents 11+ ethnicities, our 

diversity and inclusion is our greatest strength. The various perspectives in the room helps us solve 

problems better and communicate with empathy. Our strong focus on inclusion at all levels, allows 

us to stand out and attract top talent for in-demand skills like AI because new hires to KPMG get to 

see our team and know that they have a path to leadership. This type of visible action helps turn an 

individual’s hope into confidence and commitment. 

Shreeshant Dabir, National Leader, Data & Analytics and Artificial Intelligence, KPMG

Diversity & Inclusion has always been important to me, both as an immigrant and a business 

leader. Growing up in Brazil, we spoke three languages  - Portuguese, Spanish and English and 

this sparked my appreciation for diversity-of-thought. Building culturally-rich teams makes good 

business sense and it is simply the right thing to do. It leads to better business decisions and 

connects us directly with clients and communities within our ecosystem. Besides providing access 

to a broader talent pool for companies and creating a common ground for employees, it makes 

work much more enjoyable and meaningful. Partnering with Ascend Canada has been very 

valuable in our journey to help deepen our commitment to an inclusive environment and access 

best practices and ideas from other like-minded organizations.  

Eric Monteiro, SVP, Chief Client Experience Officer, Sun Life Financial

Go for it. Don't worry about failing or about being different than those ahead of you.  This is what 

"Leadership without Ceilings" means to me - an inclusive workplace that encourages people to have 

different strengths and to be comfortable in their own skin. At McCarthy Tétrault too we are rolling 

up our sleeves to break down barriers, where everyone can bring their authentic self to work and 

achieve their full potential. Ascend allows us to network with likeminded individuals with similar 

backgrounds and experiences. It also offers mentorship to help grow members into future leaders. 

So work hard, work smart, be helpful and above all be yourself, and have fun in your career." 

Christine Ing, Partner, McCarthy Tetrault 
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Year in Review

In fiscal 2018, we continued to grow our member base 
and deliver relevant events and programs for our 
members. These initiatives were largely supported by 
corporate sponsorship and fees collected from hosting 
events and programs. For the year ended December 31, 
2018, Ascend Canada recorded an excess of revenue over 
expenses of $39,908 (2017: $23,121). As at December 
31, 2018, net assets amounted to $413,700 (2017: 
$373,792) of which unrestricted funds were $363,700 
(2017: $323,792) and internally restricted net assets were 
$50,000 (2017: $50,000) reserved for future chapters, 
conferences, research relating to challenges and 
opportunities for Pan-Asians. 

Revenues

Total revenue from all sources amounted to $356,345 
(2017: $327,387) of which 59% came from corporate 
sponsorship (2017: 63%) funded by 20 sponsor firms. 
Total revenue increased by 9% as compared to 2017 due 
to a larger amount of corporate sponsorship fees and 
fees collected from events and programs. Revenue from 
events and programs contributed to 40% of the total 
revenues (2017: 6%) while the remaining 1% came from 
membership fees (2017: 1%). 

How the funds were used
Total expenses in 2018 amounted to $316,437 (2017: 
$304,266) of which 83% was spent on programs and 
events for our members (2017:74%). Total expenses 
increased by 4% in 2018 mainly due to more events 
and programs held this year. Ascend Canada continued 
to leverage its volunteer base to minimize general and 
administrative expenses.  

Outlook for 2019
In 2019, Ascend Canada will continue to focus its efforts 
to pursue its mission and strategy, as well as to deliver 
exceptional programs and events for its members. We 
expect to increase our roster of corporate sponsorship, 
broaden our reach and membership base, and focus on 
executing our strategic plan.

Financial Summary

SOURCES OF
FUNDING

59%

41%

Corporate
Sponsorship

Programs, Events,
and Membership Fees

TOTAL
EXPENSES

83%

17%

Programs
and Events

Operating
Expenses
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STATEMENT OF FINANCIAL POSITION 

 
 

As at December 31 2018 2017 
   
ASSETS   
Current   
Cash $   440,437 $   394,809 
Account receivable 15,255 17,733 
HST recoverable - 6,486 
Prepaid expenses 14,054 8,843 
 $   469,746 $   427,871 
   
LIABILITIES   
Current   
Account payable and accrued liabilities $     22,166 $     43,780 
Deferred revenue 28,312 10,299 
HST payables 5,568 - 
 56,046 54,079 
   
NET ASSETS   
Unrestricted funds $   363,700 $   323,792 
Internally restricted funds 50,000 50,000 
 413,700 373,792 
 $   469,746 $   427,871 

 

 
STATEMENT OF OPERATIONS AND CHANGES IN NET ASSETS 
 
 

For the year ended December 31 2018 2017 
   
REVENUE   
Sponsorship fees $   210,800 $   204,500 
Events and programs 143,296 120,638 
Membership fees 2,249 2,249 
 $   356,345 $   327,387 
   
EXPENSES   
Events and programs    $   261,128    $   226,495 
Office and general 31,807 46,349 
Conference and meetings 8,658 16,984 
Professional fees 11,068 10,802 
Insurance 3,776 3,636 
 $   316,437 $   304,266 
   
EXCESS OF REVENUE OVER EXPENSES $     39,908 $     23,121 
   
   
   
NET ASSETS      beginning of period $   373,792 $   350,671 

NET ASSETS      end of period $   413,700 $   373,792 
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BOARD OF DIRECTORS
Farah Qasemi Vice-President Banking & Capital Markets, KPMG LLP

Gaurav Upadhya Chief Actuary, Foresters Financial

Jeannine Pereira Director, Talent Development & Learning, EY

Kelvin Tran, Chair Senior Vice President, US Finance, TD Bank

Pragashini Fox Senior Vice President, Talent Management, Thomson Reuters

Priyal Thakrar Independent Board Member

Raj Krishnamoorthy Partner, Risk Advisory, Deloitte

Rani Turna Partner, Risk Assurance, PWC

Sahezad Pardhan Chief Financial Officer, Manulife Asset Management, Manulife

Sandeep Gupta Partner, Deloitte, US

Sohana Inderlall Vice President, Compliance, TD Bank Group

Tzen-Yi Goh Partner, Real Property Group, McCarthy Tetrault

Victor Tung Chief Operating Officer and Head of Integration, BMO Financial Group

Vincent Lee Managing Director and Head of North American Institutional FX Sales CIBC World Markets

Vivian Chen Partner, Technology, Media and Telecommunications Tax Practice, KPMG

Leadership

Board of Directors - (back row, from left to right): Jeannine Pereira, Raj Krishnamoorthy,  
Sahezad Pardhan, Farah Qasemi, Vincent Lee (front row, from left to right): Victor Tung, Rani Turna,  

Kelvin Tran, Gaurav Upadhya, Tzen-Yi Goh
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TORONTO TEAM
Ali Najafi RBC VP Operations

Aneesa Shaik     RBC AVP Marquee and 
Sponsorship Events

Avni Shah   TD AVP Finance

Dominique 
Villanueva 

MMH 
Blockchain

VP Student Chapter 
Affairs

Genevieve Leong  KPMG AVP Governance

Hardeep Saund  RBC VP Sponsorship

Jay Hira  RBC AVP Strategy

Joane Mui  KPMG  VP Finance 

Johnnie Vu  RBC AVP Marketing

Julie Park Manulife AVP Finance 

Keting Cao TD AVP Operations

Maisie Ho EY VP Events

Michael Scarano   BMO VP Strategy

Numaan Butt TD VP Governance

Patricia Wong  TD AVP Operations

Patrick Bhang RBC VP Marketing

Ruby Dhillon  TD VP Volunteer 
Engagement

Toronto team - (back row, from left to right): 
Avni Shah, Ali Najafi, Ankita Ohri, Patrick Bhang, 

Aneesa Shaik (front row, from left to right): 
Julie Park, Dominique Villanueva, Jay Hira,  

Keting Cao

Vancouver Team - (from left to right): 
 Rex Chan, Vineet Verghese, Constance Chow, 

Rupmeet Singh, Jeffer Hsu, Simran Kang, 
TaeHee Kim, Frances Leung, Kerby Sit,  

Adrian Tan, David Yu

VANCOUVER TEAM
Adam Chu TD VP Student Chapter
Adrian Tan EY Advisory Council
Amy Xie TD AVP Events
Andrea Breden  Cassels Brock AVP Marketing & 

Communications

Anita Manalo EY VP Volunteering

Bernice Cheung KPMG VP Marketing & 
Communications

Bronche Cheng KPMG Advisory Council
Conrad Rego  McCarthy 

Tétrault
Advisory Council

Constance Chow PwC VP Marketing & 
Communications

David Yu TD AVP Finance

Deepak Gill Cassels Brock Advisory Council 

Frances Leung TD VP Events

Jeffer Hsu TD President

Jenny Flojo KPMG VP Marketing & 
Communications

Kerby Sit  RBC EVP

Rex Chan TD AVP Mentorship

Rupmeet Singh RBC VP Operations

Simran Kang Obsidian 
Advisory 
Group

Advisory Council 

TaeHee Kim TD VP Student Chapter

Vineet Verghese RBC VP Membership

Yvonne Chan KPMG AVP Events

 ASCEND CANADA ANNUAL REPORT 2018 15



Volunteers
Ascend Canada is a 100% volunteer–run organization. Our success and 
accomplishments are due to the dedication, time and expertise of our 
outstanding volunteers.
Every year, we honour individuals for their exceptional contributions to Ascend Canada. Each volunteer is recognized 
for their commitment to their respective work streams which collectively enable us to move forward to achieve our 
mission. Congratulations to our 2018 MVP Award Winners!

Mohit Ganju
MVP, Marketing

Mohit led Ascend’s Digital & 
Social Media Marketing building a 
strong strategy and doubling our 

audience reach.

Mayank Gupta 
MVP Finance

Mayank played a critical role in the 
2018 budgeting process by introducing 

a new a zero-based budget system.

Nancy Sandhu
MVP Events

Nancy played a pivotal role in planning 
the Leadership Awards Gala with 

confidence and graceful determination. 
 

Ka Yan Ng
MVP Marketing

Ka Yan provided strategic 
communications counsel and led 

internal and external storytelling efforts 
to enhance Ascend Canada's brand.

Natasha Brainerd
MVP Student Chapter

Natasha has been pivotal to the 
continued growth of the University of 
Toronto student chapter by serving as 

the team’s marketing liaison.

Wendy Wang
MVP Events

Wendy's energy and enthusiasm was 
instrumental in organizing our first 

collaboration event with BMO.

Debby Wong
MVP, Operations

Debby took the lead for tracking and 
updating our member database, 
providing monthly reporting, and 

setting up company sponsor codes.

Dhaval Thakkar
MVP Volunteer

Dhaval has helped organize various 
events and presentations. He’s become 
a strong community ambassador and 

truly leads by example.

Maida Dalmacio
MVP Strategy

Maida delivered a cohesive review of self-
assessment tools to help organizations determine 

their progress in diversity and inclusion.

Our appreciation to the following volunteers for their dedication in producing the 2018 Annual Report: 
Alice Fu, Amanda Donpaul, Arthi Venkat, Cavita Meetun, Colman Ng, Gisele Suen, Haritha Murthy, 

Johnnie Vu, Ka Yan Ng, Li Hong Xue, Marvin Wu and Shalini Bazari
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PLATINUM

GOLD

SILVER

BRONZE

STRATEGIC PARTNERS

We are grateful for the support of our corporate partners across Canada.  
Your support helps us create programs and initiatives that help develop Pan-Asian talent.
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C A N A D A
Audited financial statements may be requested by 

members by contacting us via email or mail

Connect with us at  
www.ascendleadership.ca

www.linkedin.com/company/ascend-canada

twitter.com/ascend_canada

www.facebook.com/AscendCanada 

www.instagram.com/ascendcanada/ 

www.youtube.com/AscendCanada

Contact us at  
canada@ascendleadership.org

Ascend Canada 
77 King Street West 

PO Box 1155 
Toronto Dominion Centre 

Toronto, Ontario, M5K 1P2

http://www.ascendleadership.ca
http://www.linkedin.com/company/ascend
http://twitter.com/ascend
http://www.facebook.com/AscendCanada
http://www.instagram.com/ascendcanada
http://www.youtube.com/AscendCanada
mailto:canada@ascendleadership.org

